*sss&&i 


| Fay  Orr  - Lets  Talk 

Page  3 


Top  Awards 

Page  5-7 


Alberta  Centennial 

Page  8 


PLUS  MUCH  MORE 


Find  Connexus  on  the 
Personnel  Administration 
Office  Web  site  under 
Management  Information 

www.gov.ab.ca/ pao 


Looking  Up... 


Alberta's  High-Tech  Soars 


Faster  than  a speeding  e-mail, 
more  powerful  than  a copper  wire, 
SUPERNET  is  taking  Alberta  further 
than  any  jurisdiction  in  North 
America  toward  the  leading  edge 
of  the  knowledge  economy. 


I “This  is  the  Alberta  Advantage 
of  the  21st  Century,”  said 
Innovation  and  Science  Minister 
Lome  Taylor,  who  launched 
SUPERNET  in  November. 

“Now  all  Albertans  can  travel 
first-class  on  the  worldwide  web.” 

The  $300  million  shared-cost 
project  with  a consortium  of 
■ companies  led  by  Bell  Intrigna, 
j will  give  affordable  high-speed 
Internet  network  access  to  420 
j communities  in  every  pocket 
!|  of  the  province. 

| Every  community  with  a school, 

? hospital,  library  or  government 
building  will  have  access  within 
three  years,  furthering  Alberta’s 
| existing  claim  as  the  most  wired 
| jurisdiction  on  the  continent. 

Currently  there  are  only  about 
j 30  communities  that  may  have 
some  partial  access  to  high- 
speed technology.  Remarkably, 
even  before  Taylor’s  announce- 
ment earlier  this  month,  Alberta 
led  the  country  with  nearly  51% 
of  households  reporting  that 


they  were  regular  users  of  the 
Internet. 

That’s  nearly  10%  higher  than 
the  national  average  of  41.8%, 
according  to  Statistics  Canada. 

And  most  of  those  users  are  in 
the  highly  urbanized  areas 
around  Edmonton  and  Calgary. 

“With  SUPERNET  we  are  chang- 
ing the  knowledge  landscape  for 
the  better,  creating  a universe 
where  all  Albertans  can  prosper 


no  matter  where  they  call 
home,”  said  Taylor. 

“Students  anywhere  will  soon  be 
able  to  learn  online,  in  real  time 
from  the  best  science  teachers 
in  the  province  or  the  world.” 

He  also  emphasized  the  advan- 
tages that  SUPERNET  will  bring 
to  the  health  care  system,  allow- 
ing health  authorities  to  share 
information  with  each  other  and 
doctors  and  specialists  to  assist 
with  treatment  for  patients  who 
may  be  hundreds  of  kilometres 
away. 

Spurred  on  in  part  by  recom- 
mendations for  infrastructure 
development  and  business 
growth  included  in  the  1998 
Information  and ... 
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Innovation  and  Science  Minister  Lome  Taylor  highlighting 
SUPERNET’S  endless  possibilities. 
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Looking  up 


■■■  continued 


Communications  Technology 
Strategy  presented  to  govern- 
ment by  the  Alberta  Science 
and  Research  Authority, 
Innovation  and  Science  initiated 
a Request  for  Proposal  Process 
(RFP)  in  January. 

“When  we  developed  the  RFP, 
we  asked  for  an  innovative  solu- 
tion to  what  we  saw  as  an  obsta- 
cle for  many  Albertans  on  the 
information  superhighway,” 
explained  Grant  Chaney,  Chief 
Technology  Officer  for  Alberta 
Innovation  and  Science.  “And 
that  is  certainly  what  we  got.” 

The  decision  to  work  with  the  Bell 
Intrigna  consortium  was  made 
after  an  extensive  review  that 
included  consultation  with  one  of 
the  world’s  leading  consultants  in 
information  technology. 

“The  Bell  Intrigna  consortium 
approach  is  a completely  new 
way  of  doing  business,”  said 
Chaney,  “a  way  that  will  not  just 
set  a leading  example,  but  will 
also  ensure  competitive  rates 
for  high  quality  access  and 


"Every  community 
with  a school, 
hospital,  library  or 
government  building 
will  have  access 
within  three  years, 
furthering  Alberta's 
existing  claim  as 
the  most  wired 
jurisdiction  on  the 
continent." 

availability  to  leading  edge  tech- 
nology. This  decision  opens  the 
market  for  everyone  to  succeed.” 

Apart  from  Bell,  the  consortium 
includes  Nortel  Networks, 
Microsoft  and  Cisco  Systems. 

While  details  of  the  agreement 
between  the  government  and 
the  Bell  consortium  are  still  in 
the  working  stages,  Bell  has 
assured  Taylor  that  the  deal  will 
breed  competition  in  the 


telecommunications  industry 
that  will  mean  lower  costs  for 
the  end  user. 

The  government  will  provide 
$193  million  for  the  initial  build 
of  the  project,  with  the  Bell  con- 
sortium covering  the  remainder, 
which  is  expected  to  be  about 
$100  million. 

The  government  will  not  own 
the  network  but  will  have  the 
right  to  use  it  in  perpetuity  for 
schools,  hospitals,  libraries  and 
government  buildings  that  will 
be  able  to  access  the  high-speed 
network  at  what  Taylor  called, 
“postage-stamp  rates.” 

For  instance,  for  even  medium- 
speed  Internet  available  in 
some  rural  areas,  costs  averag- 
ing about  $2,000  a month  are 
prohibitive. 

With  SUPERNET,  schools  every- 
where will  be  able  to  get  at  least 
seven  times  that  speed  at  no 
more  than  a quarter  of  the  cost, 
perhaps  less,  depending  on  what 
service  they  choose.  ■ 


SUPERNET  TEAM((left  to  right)  Leader  Grant  Chaney,  Glynn  Williams,  Dennis  Nicholson,  Patricia  Lee,  Dave  Niblock  and  Doug  Sigler 
from  the  Information  Management  and  Technology  Services  Division  of  Innovation  and  Science. 
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Let’s  Talk... 


Communications  is  our  Business 


"Communicating  with  Albertans  is  a huge 
responsibility  - but  we  love  it.  In  fact,  we 
have  a passion  for  it."  Those  are  the  words 
of  Fay  Orr,  Managing  Director  of  the  Public 
Affairs  Bureau,  who  believes  that  regardless 
of  what  we  do  in  government,  we  work  for 
Albertans.  And  who  could  ever  go  through 
their  career  not  talking  with  their  boss? 


Public  Affairs  Bureau  Managing  Director  Fay  Orr  takes  a shift 
on  the  Alberta  Connects  phone  lines  following  the  Energy  Tax 
Rebate  announcement. 


Talking  with  Albertans  is  what  the 
Public  Affairs  Bureau  is  all  about. 
But  it’s  more  than  just  talking.  It’s 
about  feeling  the  pulse  of  the  province, 
it’s  about  incorporating  the  latest  in 
technology,  it’s  about  significant  two- 
way  dialogue,  and  it’s  about  listening. 

“We  always  need  to  look  at  methods  in 
which  we  can  communicate  better,”  says 
Fay.  “We  need  to  ask  ourselves  - How 
can  we  be  more  effective?  How  can  we 
ensure  every  Albertan  has  a clear 
understanding  of  what  the  government 
is  doing  and  why?  How  can  we  ensure 
that  every  Albertan  has  an  opportunity 
to  provide  feedback  and  that  we’re  lis- 
tening? How  do  we  gain  control  of  the 
things  we  can  control,  and  respond 
swiftly  and  with  intelligence  to  things 
we  can’t?  The  answer  - of  course  - is 
through  effective  communication. 

The  Public  Affairs  Bureau  is  the  agency 
that  helps  government  talk  with 
Albertans  and  helps  Albertans  talk  to 
their  government.  The  RITE  telephone 
system  is  on  the  front  lines  of  that  dia- 
logue, handling  over  6.2  million  calls  in 
1999.  The  Public  Affairs  Bureau  contin- 


ues to  make  new  and  better  use  of  tech- 
nologies to  communicate  with 
Albertans.  The  Alberta  Connects  pro- 
gram, created  in  1999  to  provide 
Albertans  with  direct  access  to  govern- 
ment information  and  provide  their 
feedback,  received  18,000  telephone 
calls  in  1999,  along  with  83,000  requests 
to  the  Internet,  3,000  e-mail  comments 

"...Albertans  want  and 
appreciate  the  opportunity 
to  share  their  opinions. 
Over  the  last  few  years, 
Albertans  have  come  to 
expect  those  opportunities." 

and  3,300  e-mail  questions.  It’s  becom- 
ing increasingly  clear  that  Albertans 
want  and  appreciate  the  opportunity  to 
share  their  opinions.  Over  the  last  few 
years,  Albertans  have  come  to  expect 
those  opportunities. 

Communications  is  a key  component  of 
all  government  ministries.  It  works  well 
when  senior  officials,  increasingly  aware 


of  the  importance  of  communications, 
encourage  and  support  communications 
initiatives.  That  message  comes  from 
the  top,  with  Premier  Ralph  Klein  as 
the  Minister  responsible  for  the  Public 
Affairs  Bureau.  “Staying  in  front  is  what 
good  communications  is  all  about  - 
staying  in  front  of  the  issues  and  staying 
in  front  of  public  opinion  - and  good 
communications  is  the  key  to  good  lead- 
ership,” says  Fay.  “We’re  talking  more, 
we’re  listening  more,  and  with  all  gov- 
ernment ministries  recognizing  their 
responsibility  to  communicate  with 
Albertans  - their  boss  - we’re  well  posi- 
tioned to  enter  2001  and  beyond.”  ■ 
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Internships... 


Making  the  Most  of  More 


The  internship  program,  which  provides  recent 
graduates  with  valuable  work  experience  with 
in  the  Alberta  public  service  and  is  a proven 
source  for  top  talent,  has  been  growing  by 
leaps  and  bounds  since  its  1997  introduction 
as  a component  of  the  Corporate  Human 
Resource  Development  Strategy. 


This  past  year,  departments  exceeded 
their  targets  by  providing  529  intern,  co- 
op and  other  work  experience  opportunities. 
We  hope  to  do  even  better  in  2000-2001. 

We’ve  learned  that  the  keys  to  success  for 
this  special  initiative  are  attracting  good 
people  and  keeping  them  interested  in  a 
public  service  career.  Given  the  large  num- 
ber of  employees  eligible  to  retire  in  the 
next  few  years,  it  has  become  abundantly 
clear  that  retaining  the  best  new  workers  is 
critical. 

Because  of  the  increasing  importance  of  the 
program,  senior  officials,  managers  and 
supervisors  who  have  been  involved  in  the 
work  experience  undertaking,  as  well  as 
current  and  past  interns  and  students,  were 
asked  to  come  up  with  ways  to  make  the 
most  of  these  time-certain  job  assignments. 
Here’s  what  they  had  to  say  . . . 

Think  about  opportunities  ... 

What  can  your  area  gain  from  an  intern? 
What  projects  do  you  have  where  you  need 
extra  human  resources?  Interns  can  bring 
updated  insights  and  technical  knowledge 
that  can  be  shared  with  your  staff.  Their 
fresh  perspective  and  creativity  may  bring 
innovation  to  programs  and  processes.  Also, 
an  intern  can  present  an  opportunity  for 
your  staff  to  develop  coaching  skills. 

Hire  well  ...  Be  involved  from  the  start 
and  hire  a person  with  the  skill  sets  you  are 
seeking.  A candidate  with  appropriate  inter- 
ests, education,  background  and  personality 


will  have  a more  comfortable  relationship 
with  you  and  your  staff.  Ensure  that  you  and 
the  intern  share  the  same  general  expecta- 
tions about  what  the  position  entails. 

Give  a thorough  orientation  ... 

Provide  a policy/operations  introduction  to 
your  branch,  division,  department  and  gov- 
ernment. Encourage  the  intern  to  browse 
the  Employee  Information  Centre  at 
www.gov.ab.ca/pao/infocentre.  Have  some- 
one provide  an  introduction  to  the  required 
forms,  procedures,  facilities,  lists,  databas- 
es, libraries,  directories,  software  and  other 
tools  that  are  a standard  part  of  employees’ 
activities.  Aspects  of  work  that  are  second 
nature  to  you  (like  recording  your  voicemail 
message)  may  be  new  to  the  intern.  Also, 
the  public  sector  loves  acronyms.  Provide 
your  intern  with  a list  of  frequently  used 
acronyms  so  they  will  know  the  difference 
between  an  ADM  and  the  ACSC. 

Develop  a learning  plan  ...  Set 

out  the  learning  your  area  has  to  offer  and 
determine  what  the  intern  wants  or  needs 
to  learn.  Find  projects  that  can  bring  the 
two  elements  together.  Set  some  measura- 
ble goals  to  give  structure  to  the  term. 

Assign  a gatekeeper  ...  Most  proj- 
ects could  benefit  from  an  intern’s  work.  Have 
someone  keep  an  eye  on  the  intern’s  work- 
load and  ensure  that  he  or  she  is  working  on 
assignments  that  are  consistent  with  their 
learning  plan  and  job  description,  in  addition 
to  the  more  routine  tasks  we  all  share. 

Continued  on  Page  6 


Coaching 

It  Works! 


We  know  that  training  combined  with  a 
good  coach— someone  who  guides  and 
encourages  others  in  developing  skills  and 
competencies — enhances  job  satisfaction 
and  increases  productivity.  Because  of 
that  it  is  a concept  that  is  receiving  more 
attention  in  the  private  sector  and  within 
the  Alberta  public  service. 

Anyone  can  be  a coach  ... 

Successful  managers  and  supervisors 
adopt  a coaching  style  in  relating  with 
their  employees.  Peers  and  teams  can 
coach  each  other  and  depending  on  the 
skill  being  learned,  employees  can  coach 
their  supervisors  and  managers. 

Effective  coaching  ... 

Coaching  is  about  having  effective  con- 
versation', not  about  showing  and  telling 
the  learner  how  to  do  something.  A good 
coach  challenges  learners  to  think  about: 

• their  choices  in  how  they  approach 
a task  or  project 

• what  is  working 

• what  isn’t  working 

• why  it  is  or  isn’t  working 

• what  they  are  learning 

• and  how  they  will  apply  that  learning 
to  become  a more  effective  performer. 

Coaching  in  responsibility 
and  commitment ... 

The  traditional  manager  works  to  moti- 
vate employees  and  to  get  them  to  buy 
into  the  organization’s  objectives  and 
plans.  In  a coaching  relationship,  motiva- 
tion is  the  learner’s  responsibility.  In 
addition,  the  learner  brings  his  or  her 
commitment  to  the  task  rather  than  rely- 
ing on  the  coach  to  develop  that  commit- 
ment. 

»> 
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Excellence  Award 

Jim  Dixon  Honored 


Alberta  Public  Service  Commissioner  Jim  Dixon 
has  received  the  2000  Lieutenant-Governor's 
Award  for  excellence  in  public  administration. 

Lieutenant-Governor  Lois  Hole  made  the  presentation  on  behalf  of  the  Alberta 
chapters  of  the  Institute  of  Public  Administration  of  Canada  (IPAC)  in  a 
December  ceremony  at  Government  House. 

Human  Resources  and  Employment  Minister  Clint  Dunford,  who  is  also  the  minis- 
ter responsible  for  the  Personnel  Administration  Office,  nominated  the  public 
service  commissioner  for  showing,  “tremendous  leadership  qualities  during  more 
than  three  decades  of  service  at  the  highest  level  of  public  administration. 

“Through  his  commitment  and  tireless  efforts  toward  making  Alberta  stronger,  he 
was  instrumental  in  changing  how  the  public  service  works,  by  creating  a more 
streamlined,  responsive  system.  He  introduced  more  accountability  throughout 
government  and  showed  the  way  during  difficult  and  challenging  times.” 

The  Alberta  Lieutenant-Governor’s  Award  was  established  in  1986.  Each  year, 
nominations  are  sought  from  senior  officials  in  government,  presidents  of  univer- 
sities and  colleges,  mayors  of  Alberta  towns  and  cities,  chairs  of  IPAC  regional 
groups  and  provincial  and  municipal  boards,  agencies  and  commissions.  ■ 


Jim  Dixon  receives  his  award 


“Mr.  Dixon  is  a trailblazer  who  has  devoted  much 
of  his  lifetime  to  building  a public  service  that  is 
the  envy  of  the  nation.  He  is  an  achiever  with 
exceedingly  high  expectations,  whose  efforts 
changed  and  greatly  strengthened  the  quality 
of  services  and  programs  for  Albertans.  ” 

-Premier  Ralph  Klein 


“What  makes  Mr.  Dixon’s  achievements  so  remark- 
able is  that  he  was  able  to  accomplish  so  much 
when  faced  with  incredible  diversity,  such  as  the 
major  downsizing  of  personnel  in  the  early  1990s. 
It  is  truly  amazing  that  under  his  guidance  we 
were  able  to  negotiate  and  resolve  differences 
stemming  from  those  transition  years  rather 
than  turn  to  legislation  as  a remedy.  ” 

-Human  Resources  and  Employment  Minister  Clint  Dunford 


More  About  Coaching  ... 

There  are  a number  of  sources  to  learn 
more  about  this  effective  tool. 

• Go  to  the  leadership  development 
toolkit  on  the  PAO  Web  site  at 
www.gov.ab.ca/pao/leadership/ 
coachmg/frameset.htm  for  more 
information  and  a list  of  books,  videos 
and  articles  available  from  the 
Human  Resources  & Employment 
library. 


• Check  with  your  department’s  human 
resource  office  for  information  on 
coaching  skills  training  programs. 

• Get  a coach  for  yourself. 

Coaching  is  not  about  teaching  the  caterpillar 
how  to  fly;  it’s  about  creating  an  opening 
for  it  to  see  the  possibility. 

- Coaching  Connection,  www.leadership.gc.ca 
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Internships 


continued  from  Page  4 


Give  feedback  ...  Is  the  intern  meas- 
uring up  in  terms  of  work  quality,  timeli- 
ness, thoroughness  and  creativity?  Helping 
interns  reflect  on  their  contribution  is  a 
great  learning  tool  for  both  parties.  Ask 
what  the  intern  learned  from  a specific 
experience  and  discuss  how  they  can  apply 
that  learning  to  other  projects,  positions 
and  career  planning.  Ask  what  you  can  do  to 
help  the  intern  succeed. 

Broaden  the  knowledge  base  ... 

The  opportunity  to  work  with  other  man- 
agers within  different  branches  or  divisions 
will  help  the  intern  develop  a broader 
understanding  of  the  department  and  gov- 
ernment. Working  with  stakeholders  and 
participating  in  workshops,  conferences  or 
training  sessions  will  help  an  intern  under- 
stand your  sector  more  thoroughly. 

Present  the  intern  as  a profes- 
sional ...  Introduce  your  intern  to  clients 
and  stakeholders  in  a way  that  enhances  his 
or  her  credibility.  Use  the  intern’s  working 
title  when  meeting  with  internal  and  exter- 
nal clients,  as  they  may  have  misconcep- 
tions of  what  an  intern  is.  Although  intern- 


ships are  temporary  positions,  do  all  you 
can  to  ensure  the  intern  has  the  resources 
required  to  do  his  or  her  job. 

Present  career  options  ...  Realistic 
discussions  about  career  decisions  help  pro- 
vide valuable  information  to  interns. 

Present  the  many  career  options  available 
in  the  APS  and  discuss  the  paths  they  might 
want  to  pursue.  As  the  internship  draws 
nearer  to  the  end,  have  discussions  with  the 
intern  regarding  their  continued  employ- 
ment and  if  necessary  help  them  identify 
suitable  positions  in  other  divisions  or 
departments. 


Congratulations  to  Anthony  Lovell, 
Marketing  and  Productions  Coordinator, 
Alberta  Learning  and  Doug  Cameron, 
Director  of  Investment  Attraction, 
Alberta  Economic  Development. 
These  APS  employees  received  the 
2000  Co-op  Mentor  of  the  Year  award 
from  the  University  of  Alberta,  Faculty 
of  Business.  They  were  nominated  by 
their  respective  co-op  students, 
Alaina  Urso  and  Bobbi  Jo  Berry. 


Make  the  time  to  do  it  well  ... 

Managing  internships  well,  like  all  staffing 
issues,  takes  time  and  commitment.  Your 
personal  support  for  learning  and  your 
effort  to  integrate  the  intern  as  part  of  your 
staff  complement  can  make  the  experience 
valuable  for  everyone. 

"The  internship  program  pro- 
vides wonderful  opportunities 
for  enthusiastic  young  people 
to  establish  a career  and 
allows  the  APS  to  capitalize 
on  the  energy  and  enthusiasm 
of  fresh  minds." 


Taking  into  account  the  number  of  interns 
who  have  gone  on  to  secure  continued 
employment  in  the  Alberta  public  service, 
the  work  experience  initiative  bodes  well 
for  the  future.  ■ 


Web  Knowledge...  Short  cuts  from  PAO 

If  you  are  looking  for  short  cuts  to  information  about  personnel  programs  and  services  they  are  now  available 
at  your  fingertips,  a click  away,  courtesy  the  Personnel  Administration  Office. 

PAO  content  Short  cut  addresses 

Jobs  Board 

www.gov.ab.ca/jobs 

Corporate  Human  Resource  Development  Strategy 

www.gov.ab.ca/pao/corporatehrdstrategy 

Employee  Information  Centre 

www.gov.ab.ca/pao/infocentre 

Leadership  Development  Toolkit 

www.gov.ab.ca/pao/toolkit 

Knowledge  Fair 

www.gov.ab.ca/knowledgefair 

Senior  and  Executive  Managers'  Development  Program 

www.qov.ab.ca/semdp 

Management  Development  Program 

www.gov.ab.ca/mdp 

Employee  Benefits  - Management 

www.qov.ab.ca/pao/benefitsmgmt 

Employee  Benefits  - Bargaining  Unit 

www.gov.ab.ca/pao/benefitsbu 

Employee  Benefits  - Opted  Out/Excluded 

www.gov.ab.ca/pao/benefitsooe 

Employee  Support  and  Recovery  Assistance  Program 

www.gov.ab.ca/pao/esra 

Human  Resource  Directives 

www.gov.ab.ca/pao/directives 

Code  of  Conduct  and  Ethics 

www.gov.ab.ca/pao/codeofconduct 

Sexual  and  Workplace  Harassment  Booklet 

www.gov.ab.ca/pao/harassment 

Premier's  Award  of  Excellence 

www.gov.av.ca/pao/pae 
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Spinning  gold... 


SPIN  WINS — Bill  Elliott,  left,  and  Rae  Runge  of  Land 
Titles,  Alberta  Government  Services,  demonstrate  the 
award  winning  Spatial  Information  System  (SPIN). 

Bill  and  Rae  were  responsible  for  the  development  of 
the  system,  which  recently  received  two  prestigious 
Canadian  Information  Productivity  Awards  in  Toronto. 
Earlier,  the  project  received  a gold  medal  Government  in 
Technology  Award  in  Ottawa,  winning  in  the  innovative 
service  delivery  category.  SPIN  is  an  Internet-based  sys- 
tem that  gives  users  direct  access  to  digital  survey  plans 
that  had  previously  been  available  in  paper  form.  Users 
are  able  to  search,  view  and  download  plans  or  other 
related  data  directly  to  their  computer,  m 


- Edmonton  Journal  photo 


Works  like  a Charm... 


Employee  Self-Service  a Reality 


Since  the  introduction  of  the  Alberta 
Government  Employee  Net  in  August,  virtu- 
ally all  ministries  are  now  aboard.  The  lead- 
ing edge  move  to  better  serve  employees  is 
receiving  rave  reviews  from  users.  Here  are 
a few  of  the  comments  • •• 


Alberta  Government 
Employee  Net 


“I  love  this!  I can  access  all  my  info  in  one 
spot,  easily.  This  is  the  best  idea  yet,  espe- 
cially having  the  pay  info.  Keep  up  the  good 
work!” 

“I  really  like  the  ability  to  access  AGent  in 
the  privacy  of  my  home.” 

“This  is  the  best  thing  that  has  ever  hap- 
pened. Each  employee  can  take  a look  at  his 
or  her  own  personal  information  and  this 
really  reduces  the  need  for  necessary 
administrative  support.  We  look  forward  to 
more  enhancements.” 


“Great  Web  site!  Info  at  your  fingertips. 
Can’t  wait  for  further  info  to  become  avail- 
able online.” 

In  2001,  we’ll  be  able  to  update  and  manage 
information  online  ourselves  with  the  con- 
tinued roll-out  of  ExClaim  (online  expense 
claims)  and  the  introduction  of  more  stages 
of  My  Employment  Information. 

Check  it  out  at  www.agent.gov.ab.ca  m 


More  Convenience,  Access,  Control 
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Upcoming... 

Planning  is  well  underway 
to  commemorate  our  100th 
birthday  in  September  2005. 


Alberta  Centennial 


The  Centennial  Program  includes  two  facets.  The 
first  is  the  legacies  program.  Included  are  a num- 
ber of  capital  projects  throughout  the  province. 

“The  Centennial  Program  will  recognize  our  past, 
acknowledge  our  present  and  provide  a legacy  for 
the  future,”  Marilyn  Kimura,  Manager  of  the 
Centennial  Legacies  Program,  tells  Connexus. 
“This  initiative  will  also  reflect  the  wishes  of 
Albertans,  priorities  of  the  provincial  government 
and  sound  business  practices.” 

Fifty-million  dollars  has  been  set-aside  this  fiscal 
year  for  the  legacies  program.  To  date,  $38.75  mil- 
lion has  been  allocated  for  the  first  17  communi- 
ty-based projects.  The  funding  will  be  used  to  con- 
struct or  renovate  public-use  community  facilities 
such  as  historic  sites  and  cultural  centres  around 
the  province. 


Centennial  Legacies  Program  Manager  Marilyn  Kimura 


Centennial  Celebrations  Director  Sheryl  Burns 


“It’s  our  goal  to  have  as  many  villages,  towns  and 
cities  participating  in  the  centennial  celebrations 
as  we  can,”  says  Sheryl  Burns,  Director  of  the 
Centennial  Celebrations  Program.  “The  next  few 
years  will  be  dedicated  to  planning  and  promoting 
opportunities  for  Albertans  to  get  involved  in  this 
once  in  a lifetime  opportunity.” 

To  ensure  that  the  Centennial  Program  reflected 
the  wishes  of  Albertans,  the  government  under- 
took a public  consultation  process  and  received 
more  than  20,000  written  submissions,  verbal 
presentations  and  individual  responses. 

If  you  would  like  more  information  about 
Alberta’s  2005  Centennial,  call  (780)  415-2005  or 
visit  our  Web  site  at  www.gov.ab.ca/alberta2005.  ■ 


APS  $ 
BOOSTS 
CHARITY 

The  Alberta  public  serv- 
ice has  boosted  contri- 
butions to  the  United 
Way  2000  campaign. 
As  of  our  print  dead- 
line, the  APS  raised 
$603,000,  an  increase 
of  four  per  cent  com- 
pared to  a year  ago. 
Several  departments 
distinguished  themselves 
during  this  year's  cam- 
paign. The  Personnel 
Administration  Office, 
for  the  fourth  year  run- 
ning, recorded  the  high- 
est staff  participation 
rate  at  83  per  cent. 


Unibed  Vlfey 

Alberta  Capital  Region 

People  United 
In  Building  Caring, 
Vibrant  Communities.® 


The  second  facet  of  the  Centennial  Program  is  the 
celebratory  program.  Celebrations  might  include 
reunions  and  homecomings,  parades,  rodeos,  fairs, 
galas  and  memorial  ceremonies. 


"The  next  few  years  will  be 
dedicated  to  planning  and  promoting 
opportunities  for  Albertans  to 
get  involved  in  this  once  in 


To  change  your  mailing  label 
address,  please  correct  and  return 
it  to  the  payroll  area  of  your 
department's  human  resources 
office  for  update  in  the  IMAGIS 
database. 

▼ 


a lifetime  opportunity." 
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